





before this had happened. He said, , This car was spotted in many drug areas so | wanted to see what was going on
with the car." So | had to give him permission to search my car for everything and so he stripped out everything and
took my CD player out, he took my stereo out to see if there was stuff in there, looked under my seats, behind my
trunk and stripped everything out. And my mom came and asked what was going on so he told her the same thing.
And she asked, ,Why he was stripping out my car?* He said “,cause it was spotted it in many drug areas,” like he
told Miss Rogers. So she said, , There"s probably many cars that's been spotted in many drug areas, but they never
would do anything like that." He told my mom to back up and then I got into an argument with the cop and he threw
me down, you know what I'm saying. And he took me to jail. My graduation from Urban League was next week so
he luckily God was there for me. I got out a day before graduation after everything like that. It was just a messed up
moment that | had.™

This young man lacks agency because he is not in control of his situation, prohibited the
dignity of a having a voice for his sake. The theme of racial profiling also manifests itself here in this
story for the young man is suspected of being involved in drug trafficking because he drives a car
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me that they"re questioning you about what time | come in? They didn‘t question what time she came in came to find
out he kept a log on me. There was no log on anybody else in the whole department. Me, the only black, in the
department worked to my advantage because | had worked for the employee's relations manager. This guy lost his job
because he realized that what he was doing was basically entirely about race, there was- it had nothing to do with my
job performance, just it had nothing to do with what time I came to work or how well I did my job because how can
you justify giving somebody two jobs if they are not doing the first one. By me being the only black why was my work
the only work being documented? Why was my coming and going the only thing being documented? Nobody else in the
whole department was being documented and then with all the tension it caused we had a wonderful department but
then they caused that divide because now you're pitting one employee against another strictly based on race.””

Here the woman targeted in this story is foremost hard worker who does not have a history
of causing trouble in the workplace; she has never given any indication that her behavior is
detrimental to the working environment. What is evident here is a woman being typified on the basis
of race, being seen as a miscreant who needs to be monitored closely every time she is on the clock.
Listening to the full story I got the sense of a hard working woman trying to overcome a daunting
ordeal in trying to obtain respect in the workplace. The woman being the only black person in a
professional environment intimidated others at the General Electric Company and that includes her
supervisor, who was the individual documenting everything she did while she was on the clock. The
white people in the workplace were not documented; they were not monitored closely as if they
were ticking time-bombs that are imminently going to cause discord. She was one of the more
hardworking and more diligent employees there, since this supervisor gave her two jobs after one
employee was let go.

Now a rational person would wonder what is the logic or the justification behind assigning
the woman two jobs if she's going to be typified as a troublemaker; a woman targeted by a
supervisor who wants to take away her employment and her dignity. Oftentimes blacks have to work
twice as hard to get where get where whites are and the case is evident in this story. Here this
woman has to fight through two barriers: attaining the respect that she deserves from management
and her being the only black person in the workplace. Listening to this story there is the imagery of
betrayal. Here this woman had a friend, a white woman, who knew what was happening in the
working environment. Her white coworker was aware of the injurious acts the racist supervisor was
committing against her, and she just stood by along with the other white coworkers and allowed it to
persist. The storyteller here had to find out on her own. The person she thought was a friend, did
not have the courage along with other white coworkers to be honest with her on what was going on.

This is sad for the woman in this story had to find out on her own what was going on inside
the company. She could not really rely on anyone; henceforth, she had to take matters into her own
hands by bringing up the situation to an employee relations manager. At the same time this story
divulges the woman's courage and resiliency. Being targeted on the job and not being told why can
be daunting and frustrating. Nevertheless, this woman would not allow herself to be placed in a
predicament by a person, who unwarrantedly wants to take away her employment and her dignity;
she did not allow the forces against her to impede her from implementing her agency to do what
was right.

Being classified of course does not always occur in the workplace, but in different aspects of
society. Here in this story a woman is being classified while shopping at a grocery store. This was a
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memory that she tried to repress because it is so poignant. At this grocery store she is accompanied
with her daughter and husband, who is a Vietnam veteran. She says:

“Okay personal stories are few. Personal story more so ,cause I've been sort of blessed or I'm a great negotiator. Um,
or as people would say I'll talk my way to get things right. So, I really have had few bad experiences, and the one that
that really brings in my mind now I think a lot of the things 1°ve tried to put out of my mind, um, was um, my
experience in the grocery store with my family: my daughter and my husband. He had just come back from Vietnam.
We are in the Grocery store and we were standing in the aisle observing... making decision about something that we
were going to buy, and the cart was in the middle of the... was in the aisle and enough room was there for a cart to
come by in the opposite direction. There was a little white lady, who wanted to us to move out of the aisle so she could
come by because she did not want us in the aisle with her.”

In this hegemonic encounter, this white woman feels that segregation is the linchpin in
maintaining order. Blacks and whites being around each other in her mind will always lead to
discord. A black family with the father being a war veteran in her irrational in point of view still does
not qualify them to be on their level.

“Well, my hushand having been in Vietnam is not the best person to be saying “boy, move out the aisle. Let me by.”
He said, “You can come by.” She left her cart, went up to the grocery store manage, had him to come back, and let
him know that we were harassing her.”

Here we see a predicament in America's racial conflict, where the member of the powerful,
dominant group claims to be so weak and helpless as to be ,harassed" by the simple presence of an
African American unwilling to step off the sidewalk or otherwise disappear to ensure her comfort
and reinforce her irrational insistence that she was superior because her skin was white. She
expected the manager, or someone in authority, to simply enforce her vision of a racially pure
society in that grocery aisle, at the moment, in response to her demand.

“And my daughter is there at age 6, 1'm there, my hushand is there, and I just could not believe what was
happening. Having been the wife of someone in Vietnam, any day expecting to get a letter saying that something had
happened to him, And he was in uniform so it was not as if she did not know that he was military. And the manager
approached us with an attitude that we were automatically in the wrong and that we were bothering her. And I have
ne... I just don"t know when I"ve ever felt so degraded and so disrespected and it just had to be the grace of god that he
looked and saw my husband in the uniform and the lady was just... just braiding and just going on about how colored
people should not be, uh well she used the term why Negros should not be allowed to shop in the same places and how
we just did not appreciate things.”

Listening to this story the imagery that comes to mind is woman with her family feeling at a
disadvantage because of skin color. At this time she is not doing any protesting, she is not creating
any raucous that would justify the white woman berating her and her family in public. This family of
three is just spending time together shopping at grocery store. What is striking here is that the
woman's husband is a Vietnam veteran, who fought for his country and he along with his family are
big typified as miscreants. It had to have been absolutely disheartening for black men returning
home from war; to have fought for their country only to be welcomed home by the treachery of
inequality and maltreatment.
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The theme that resonates in this story is a common and irrational fear, the baseless notion
that all blacks are troublemakers and have to be contained for they are a threat to the white power
structure. What is powerful here in the story is the imagery of a mother of a six-year old, the wife of
Vietnam War veteran being berated by a white woman along with her family and later in the end the
white supervisor of the grocery store stands his ground for the woman and her family. The woman
did not think for a second that the white supervisor would be in her and her family"s corner;
however, he stood up for what was right. He saw through the one woman's racist behavior and
could see that she and her family have done nothing wrong and were being typified by the racist
white woman as miscreants just for being black.

Typification can be argued to be a form of controlling mechanism. Another form of social
control would be felon disenfranchisement, which is when offenders are denied their voting rights
because of their felony convictions. According to Behrens, felon disenfranchisement laws are
supposed to be race neutral; however, race in the U.S. is tied to punitive measures.” Behrens goes on
to say that the imprisonment rates of blacks have exceeded the rates of whites sevenfold. Hence,
felon disenfranchisement is a form of social control for it keeps a population in check.
Disenfranchising felons unfortunately undermines the voting power of minorities, especially the
black population. This a mechanism designed by the white power structure to eradicate the
suspected racial threat posed by the black population. Behrens affirms that there is a connection
between race and criminal punishment: “Felon disenfranchisement laws are “race neutral” on their
face, but in the United States race is clearly tied to criminal punishment: African- American
imprisonment rates have consistently exceeded white rates since at least the Civil War era (U.S.
Department of Commerce 1882) and remain approximately seven times higher than rates among
whites today (U.S. Department of Justice 2002) (See Angela Behrens' Ballot Manipulation and the
,Menace of Negro Domination" [pg.2].”

There are other mechanisms of soci
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received callbacks. What is disturbing is that the black tester without a criminal record had fourteen
percent of the resumes he submitted rece
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